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- FAMILIARIZATION PROGRAM FOR INDEPENDENT DIRECTORS OF NITIN FIRE PROTECTION !NBUSTRIES-
LIMITED

T:%'"e_ig Fzémi_tiaﬁ;ati_ﬁn_' P'F‘ngarh {“the Progrfa'r'r't"} for Independent Directors of Nitin Fire Protection
tndustries: Limited [“the Company”) has boen adopted by the Board of Directors of the Company, in its
meeting held-on March 26, 2016, pursuant-to SEBI Listing Régulations, 2015.

1. Purpose
The Program aims ta provide msrghts inte the Company o enable the !ndependent Directors. 1o
understand its business in-depth and contribute significantly to the Company.

2. Familiarization Process :

The induction for Non-Execitive independent Directors inctude interactive sessions with Management
Committee Members, Business and Functional Heads, tc. Further, in the Board meetings, Business and
Functional Heads share their short term and long term plans, major activities planned, likely risks and
chatlenges with actions taken/to be taken to mitigate them in their respective areas.

2.1 Upon appdintment, the Directors shail receive a tetter of Appointment setting out in detail, the
~ terms:cFappointment; duties, re&panmbllmes and-expected time-commitments;

2.2 The. Company Secretary shall provide new Directors, both Executive and Non- Ex&cutave with @
briefing on their legat and reguiatory responsibilities as Directors and the Managing Director or Whole-
time Diremm{s} shall provide a briefing.of the Company 5 current structure -and: performance of the
business;

2.3 The Company- shall through its Directors J Senior Managérial Petsonnel conduct an introductory
famitiarization program { presentation when a new independent Drz’ac‘mr( ! comes on the Board of the
-Company.
2.4 Such pragrams / presentatzons will provide an oppcrtumty te the Independent Divectors to interact
with the Senior Managerial Personnel of the Company and help them to understand the Company's
“ofganization stiucture, business model, service and product offerings, markets, strategy, operations,
finance, human resources, technology (product as well as information), quality, facilities and risk
management and such other areas as may arise from time to time; _
2.5.the programs / presentations shall aiso familiarize the Independent Directors with their roles, rights
and responsibifities;

2.6 The Comgdny may circulate hews and articies related to the indysiry on.a regular basis and rpay
provide specific regulatory updates from time to time to the independent Directors.

3. Disclosiire of the Policy
" This Policy shall be uploaded on the Company’s website. for public information aﬂd 2 weh link for the
 game shat% also be: pmv ded in the &nnlual Report of the Cempany ' :

4. Raview af the Pregrem
The Board will review this Prog’am and make revisions.as may. be feqmred fmm t:me o time,




